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1. Our Commitment 

2. Purpose of this Policy 

• 

• 

• 

• 

• 

• 

• 

• 

3. Relationship to other policies 

• 

• 

• 

4. Every person’s responsibility 

• 
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• 

• 

• 

• 

5. Definitions 

• 

• 

• 

• 

• 

6. Who does this Policy apply to?  

• 

• 

• 

• 

• 

• 

• 

• 

• 

7. Who may make a disclosure? 

8. What misconduct should be disclosed? 

• 

• 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

9. Personal work-related grievances 

• 

• 

• 

• 

• 
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10. How do I make a disclosure? 

1. 
2. 
3. 

1. Making a disclosure internally to NOVA 

 

2. Making a disclosure to independent service provider - Your Call 

- 
- 

- 
- 

- 
- 

mailto:abollans@novaentertainment.com.au
mailto:dkeyes@novaentertainment.com.au
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- 

- 

- 

3. Making a disclosure to external authorities and entities 

- 

- 

https://www.apra.gov.au/become-a-whistleblower-and-make-a-public-interest-disclosure 

- 

- 

- 

https://www.yourcall.com.au/report
mailto:novaent@yourcall.com.au
https://asic.gov.au/about-asic/contact-us/how-to-complain/report-misconduct-to-asic/
https://asic.gov.au/about-asic/contact-us/how-to-complain/report-misconduct-to-asic/
https://www.apra.gov.au/become-a-whistleblower-and-make-a-public-interest-disclosure
https://www.ato.gov.au/general/gen/whistleblowers/
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11.  Where can I get information and advice? 

12. Protections under the law 

• 

• 

• 
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13. Do I have to disclose my identity? 

• 

• 

14. Will my identity be treated confidentially?  

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

 



 
 

10   

15. Protection against detrimental conduct  

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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• 

• 

• 

• 

16. Assessing and Controlling the risk of detriment 

• 

− 

− 

− 

− 

• 

• 

• 

17. Support and Protection 
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• 

• 

• 

18. What will NOVA do with the disclosure? 

• 

• 

• 

• 

• 

• 

19. Investigation of the disclosure 

• 

• 

• 

• 

20. How will the investigation be conducted  
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• 

• 

• 

• 

• 

• 

• 

21. Investigator’s Report  

• 

• 

• 

22. Will the Discloser be kept informed? 

• 

• 

• 

23. What happens if the Reportable Conduct is proven? 

24. Avenues for Review 
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25. What immunities are available to a Discloser? 

• 

• 

• 

• 

• 

26. What are the consequences of making a false disclosure?  

27. How will this Policy be made available to officers and employees of 
NOVA? 

• 

• 

28. Training & Education  

29. Review of this Policy  
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30. Related Documents  

• 

• 

• 

 

 


